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ABSTRAK

Seinng perkembangan jaman dan tuntutan masyarakat, maka peningkatan
Kinerja perangkat desa adalah sesvatu yang mutlak harus dilakukan. Hal tersebut
sejalan dengan perubahan paradigma di tengah masyarakat bahwa perangkat desa
bukan lagi berperan sebagai pejabat yang harus dilayani melainkan sebagai
pelayan masyarakat.

Penelitian im1 bertujuan untuk mengetahui seberapa besar pengaruh budaya
kerja terhadap kinerja perangkat desa, dan untuk mengetahui seberapa besar
pengaruh motivasi kerja terhadap kinerja perangkat desa, dan untuk mengetahui
seberapa besar pengarubh budaya kerja dan motivasi kerja terhadap kinerja
perangkat desa di Kecamatan Kajen Kabupaten Pekalongan.

Penelitian im dilaksanakan selama | bulan, Populasi diambil dar seluruh
Perangkat desa di kecamatan Kajen dan tekhnik pengumpulan datanya adalah data
primer dan data sekunder. Tekhnik analisis datanya yaitu deskriptif kuantitatif
dengan bantuan program SPSS. Hasil penelitian menunjukkan bahwa budaya dan
motivasi kerja mempunyai pengaruh signifikan terhadap kinerja perangkat desa.

Budaya kerja mempunyai pengaruh signifikan terhadap kinerja perangkat
desa sebesar 46,4%, semakin baik budaya kerja semakin baik pula kinerja
perangkat desa. Pengaruh budaya dan motivasi kerja secara besama-sama
berpengarub signifikan terhadap kinerja perangkat desa. Pengaruh budaya dan
motivasi kerja terhadap kinerja perangkat desa di Kajen sebesar 332%
Kesimpulan yaitu Budaya kerja berpengaruh signifikan sebesar 0,00< 0.2 dan

motivasi kerja berpengaruh signifikan terhadap kinena pegawai yakm sebesar
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0.19 < 0.2 dan apabnla diterapkan secara bersama-sama, maka akan berpengaruh

stgnifikan ( 0,03 dan 0,00 < 0.2 ) terhadap kinerja perangkat desa Kecamatan

Kajen

Kata kunct  budaya kerja, motivasi kerja dan kinerja perangkat desa
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ABSTRACT

Along with the times and the demands of the community, improving the
performance of village officials is something that absolutely must be done. This is
m line with the paradigm shift in the community that village officials no longer
act as officials who must be served but as community servants.

This study aims to determine how much influence work culture has on the
performance of village officials, and to find out how much influence work
motivation has on the performance of village officials, and to find out how much
influence work culture and work motivation have on the performance of village
officials in Kajen District, Pekalongan Regency.

This research was conducted for 1 month. The population was taken from
all village apparatus in the Kajen sub-district and the data collection techniques
were primary data and secondary data. The data analysis technique is descriptive
quantitative with the help of the SPSS program. The results showed that culture
and work motivation had a significant influence on the performance of village
officials.

Work culture has a significant influence on the performance of village
officials by 46.4%, the better the work culture, the better the performance of
village officials. The influence of culture and work motivation together has a
significant effect on the performance of village officials. The influence of culture
and work motivation on the performance of village officials in Kajen 1s 33.2%.
The conclusion is that work culture has a significant effect of 0.00 < 0.2 and work

motivation has a significant effect on employee performance that 1s 0.19 < 0.2 and
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i apphied together, #t wall have a significamt effect ( 003 and 0, 00 < 0 2) on the

performance of village officials in Kajen District

Keywords  work culture, work motivation and performance of willage

officials
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